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Propositions
1. Once a "proverbial" storm breaks out, public managers are wise to set
their organizational compass on an internal orientation.
2. Management actions are dependent of each other, so that improvements
in one aÍeî ate related to management actions in other areas.
3. In order to effectively manage the performance of schools, principals
should not be encouraged to measure too many, and potentially
contradictory, performance indicators
4. School boards should invest more in promoting and supporting school
principals to efficiently and effectively monitor the environment of the
school.
5. Because environments of public organizations are becoming more
turbulent, unpredictability of environmental change creates the biggest
challenge for public managers.
6. In line with the growing focus on experimental research in Public
Administration, we should also conduct experiments on experiments in
Public Administration.
7. High-ranking managers of large public organizations can learn a thing or
two from primary school principals' all-round management skills.
8. The most active managers are not necessarily the most successful
managers.
9. A PhD candidate's current academic performance is the result of past
performance discounted by a rate of personal stability and a series of
external shocks to the research process.
10. Devising propositions can be perceived as a kind of red tape; the rule
remains in force and entails a compliance burden for the PhD candidate
but does not necessarily advance the legitimate purpose the rule was
intended to serve.
